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44-1136.  Kansas employment first initiative act; definitions; policy declaration.  (a) This act shall be
known as and cited as the Kansas employment first initiative act. As used in this act:
(1) "Competitive employment" means work in the competitive labor market that is performed on a full-time or part-
time basis in an integrated setting; and for which an individual is compensated at or above the minimum wage, but
not less than the customary wage and level of benefits paid by the employer for the same or similar work performed
by individuals who are not disabled.
(2) "Integrated setting" means with respect to an employment outcome, a setting typically found in the community
in which applicants or eligible individuals interact with non-disabled individuals, other than non-disabled individuals who
are providing services to those applicants or eligible individuals, to the same extent that non-disabled individuals in
comparable positions interact with other persons.
(b) It is hereby declared to be the policy of the state of Kansas that competitive and integrated employment shall be
considered its first option when serving persons with disabilities who are of working age to obtain employment. This
policy applies to programs and services that provide services and support to help obtain employment for persons with
disabilities. All state agencies shall follow this policy and ensure that it is effectively implemented in their programs
and services. Nothing in this section shall be construed to require any employer to give preference to hiring people
with a disability.
History: L. 2011, ch. 102, § 1; July 1.


